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Retirement Program Change 
The Christ Hospital Health Network 
Frequently Asked Questions (FAQ) 

 
 
The following information and questions and answers are a result of the group education sessions and 
are being provided to assist you with a greater understanding of your Retirement Savings Plan.  
 
If you have any questions, contact your TCHHN Benefits Department: 

 513-263-1501 

 TotalValue@thechristhospital.com 
 
The questions in this document are organized as follows: 
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Change Overview 
 
1. How are the TCHHN retirement benefits changing? 

Effective January 1, 2014, TCHHN will provide one retirement program, the 403(b) Retirement 
Savings Plan. The Pension Plan will be preserved and protected. Changes include several 
enhancements to the 403(b) Retirement Savings Plan in the form of account contributions. For the 
403(b) Retirement Savings Plan: 

 You will receive a 50% matching contribution on the first 6% of your savings (up to a 3% overall 
match).  

 For Pension Plan participants who meet particular age and service requirements, there will be 
additional transition credits. 

 
In addition to these new contributions, you may also receive an annual CareShare contribution 
based on the network’s performance.  

 
2. Where do I go if I have questions about the changes or need help planning for the future? 

Please plan on scheduling an appointment in January 2014 to obtain financial planning assistance, 
and to discuss your current investment strategy. 
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3. What is the difference between a 401(k) Plan and a 403(b) Plan? 
Both 401(k) and 403(b) Plans are employer-sponsored, tax-deferred retirement plans. Both allow 

employees to make tax-deductible contributions to their retirement funds. The major difference is 

only certain types of governmental entities such as public schools and public safety agencies, as well 

as tax-exempt nonprofit organizations such as churches, charities and hospitals, can offer 403b 

plans. Internal Revenue Service (IRS) rules stipulate that only for-profit business enterprises can 

offer 401k plans. 

 

4. If you have a current 403(b) Retirement Savings Plan account, will this be a second, separate one?  
No. Any existing 403(b) Retirement Savings Plan account balance you have will continue under the 

enhanced plan. 

 

5. Do employees have the choice to participate or not to participate in the enhanced 403(b) 
Retirement Savings Plan? 
Yes, you decide if you want to participate in the plan. While employees are initially automatically 

enrolled – and their contributions are automatically escalated in future years – you can choose to 

stop participating at any time. 

 

 

403(b) Retirement Savings Plan 
Your Contributions 
 
1. How do I earn a benefit in the 403(b) Retirement Savings Plan? 

The 403(b) Retirement Savings Plan allows you to be actively involved in your retirement planning, 
and is an important part of the TCHHN Retirement Program. TCHHN pays the administrative costs 
for this plan. You can choose to contribute a percentage of your eligible Benefit Earnings on a pre-
tax basis, up to IRS limits. Additionally, you can contribute on an after-tax basis. 

 
2. How much can I contribute to the TCHHN 403(b) Retirement Savings Plan? 

You can make the following contributions to your account:  

 Pre-tax contributions — You can contribute between 1% and 50% of your eligible 
compensation* up to $17,500 (annual limit for 2013) on a pre-tax basis; 

 Catch-up contributions — You can contribute between 1% and 50% of your eligible 
compensation* up to $5,500 (annual limit for 2013) in pre-tax, catch-up contributions, once you 
reach age 50; 

 After-tax contributions — You can contribute between 1% and 50% of your eligible 
compensation* up to $51,000 (annual limit for 2013) in after-tax contributions. 

 
The total of your pre-tax and after-tax deposits for any year may not exceed 50% of your annual 
eligible compensation.* On an annual basis, the total amount of pre-tax deposits, after-tax deposits 
and company contributions may not exceed the lesser of $51,000 in 2013 (indexed annually) or 
100% of your compensation. 
*The total amount of compensation that can be counted as eligible compensation is limited to the first 

$255,000 you earn in a calendar year. 
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3. Does the IRS maximum 403(b) contribution of $17,500 plus $5,500 (age 50 or older catch up 
contribution) include TCHHN’s contribution? 
No. This limit only applies to your contributions to the plan. The total amount that can be 

contributed between employee and employer contributions (excluding age 50 catch-up 

contributions) is the lesser of 100% of your compensation or $51,000 (for 2014). 

 
4. How can I increase my contributions or change my investment elections in the TCHHN 403(b) 

Retirement Savings Plan? 
To change your contribution percentage or your investment election, you may access your individual 
account via Principal.com, or by calling 800-547-7754 and identifying the TCHHN Plan ID as 709685.  

 Investment return — You choose how your account is invested, and your benefit will increase or 
decrease based on the performance of the funds you choose. 
 

5. How are my contributions invested? 
The 403(b) Retirement Savings Plan offers you a broad range of investments, with different potential 
risks and returns, and the flexibility to adjust your investments over time. It is your responsibility to 
monitor and manage your investments accordingly. You should consider your investment goals, your 
time horizon for achieving them and your tolerance for risk in choosing your investments. 
 

6. How does a Roth after-tax account within the 403(b) Retirement Savings Plan impact taxes? 
If you contribute on a Roth after-tax basis, you: 

 Pay taxes on your contributions before they are made at current rates. 

 Pay no taxes on your contributions when you receive a distribution from the plan. 

 Pay no taxes on your investment earnings if both of the following apply: (1) you are age 59½ or 
older or you become disabled or you die, or (2) your Roth after-tax account has been in place for 
at least five taxable years. 

 
7. If an employee is in corrective action, can they still contribute to the 403(b) Retirement Savings 

Plan? 
Yes.  Being in a “corrective action” only affects your eligibility to receive the CareShare contribution. 

 
8. When can I receive my benefit? 

You can start taking distributions from your 403(b) Retirement Savings Plan account when you turn 
59½, leave employment, or suffer a disability. If you do not meet the qualifications for a distribution, 
you will have to pay an additional 10 percent penalty. You must start taking minimum required 
distributions from your account when you reach age 70½ at an amount determined by the IRS. 

 
9. How will my 403(b) Retirement Savings Plan benefit be paid? 

There are two ways you are able to receive a distribution from the 403(b) Retirement Savings Plan. 
The distribution can either be:  

 Made as a direct rollover to a traditional IRA, another eligible employer plan, or in the case of 
Roth after-tax contributions and earnings, to a Roth IRA; or  

 Paid to you directly as a lump sum with mandatory income tax withholding. 
 
For more details on the forms of payment, review the materials in your education packet. 
An eligible employer plan includes another IRS qualified plan, such as a 401(k) plan, profit sharing plan, defined 
benefit plan, stock bonus plan, and money purchase pension plan; a Code section 403(a) annuity plan; a Code 
section 403(b) tax-sheltered annuity; and a governmental Code section 457 plan. 
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10. What happens to my 403(b) Retirement Savings Plan benefit if I leave TCHHN before I retire? 
If you leave TCHHN before you retire, you can take your vested 403(b) Retirement Savings Plan 
benefits with you, regardless of your age. Your account may be rolled over into a Roth or standard 
IRA or another employer’s qualified plan that accepts rollovers if you retire, terminate employment, 
or receive an in-service withdrawal after age 59½. 

 
 

TCHHN Matching Contributions 
 

1. How do company matching contributions work? 
TCHHN will begin matching your contributions to help your account grow as an incentive for you to 
save for retirement. TCHHN will match 50% on every $1 you save on your first 6% of pay.  (The 
match does not apply for physicians, residents, fellows, interns, students, or temporary employees) 
 TCHHN contributions — As an incentive to save, TCHHN provides matching contributions, 
CareShare contributions, and transition credits (to eligible Pension Plan participants) to help your 
account grow.  
 
 

If you contribute: TCHHN will match that with: 

1% 0.5% 

2% 1.0% 

3% 1.5% 

4% 2.0% 

5% 2.5% 

6% (or higher) 3.0% 

 
For example, if your salary is $42,000 and you contribute 6% ($2,520), TCHHN will match that with 
3% (or 50% of $2,520), which is $1,260. 
 
You become 100% vested in matching contributions after three years of service, including prior 
service you have already earned from TCHHN. 

 
2. How do I know if I am eligible to receive matching contributions? 

All plan participants are eligible to receive matching contributions. However, physicians of The Christ 
Hospital Physician Associates, LLC are excluded from the matching contribution. 
 

3. If you already contribute 6%, will you get the match or do you need to put in another 6%? 
You will receive the match on your current contributions of 6% of pay. 

 
4. When does three year vesting begin? 

The three year vesting requirement includes any prior service you have already earned with TCHHN. 
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Transition Credits (for those who qualify) 
 
1. Does everybody get the transition credit? 

No, only those Pension Plan participants whose age plus years of service on December 31, 2013, is 

at least 55. 

 
2. What are the transition credits offered to certain Pension Plan participants? 

Transition credits are an additional contribution to your account made each year over the next five 
years. The amount of the credit ranges between 1.5% and 2.5% of pay that will be given to Pension 
Plan participants whose age plus years of service as of December 31, 2013, equals at least 55. If 
eligible, the amount of your transition contribution is determined by your age plus years of service 
as of December 31 of each subsequent year. 
 

Age + Years of Service Equals: 55-64 65-74 75+ 

Percentage of Pay Contributed by TCHHN: 1.5% 2.0% 2.5% 

 
3. Who is eligible to receive the transition credits? 

You will be eligible to receive the transition credit if:  
 you are employed on the last day of the year (December 31, 2013); 
 are eligible for the Pension Plan as of January 1, 2014;  
 your age plus years of service equals 55 on or before December 31, 2013; and  
 you have completed at least 1,000 hours of service during the year.  

 
You will automatically receive the transition credits if you meet the eligibility requirements. 
 

4. When will I receive the transition credit? 
If eligible, you will begin receiving a transition credit during the first quarter of the year following the 
plan year.  
 

5. If my age plus years of service reaches 55 after January 1, 2014, but before the five-year time 
period is over, will I start receiving a 1.5% credit? 
No. Only Pension Plan participants whose age plus years of service equals 55 on or before December 
31, 2013, will be eligible to receive the transition credit. 
 

6. If my age plus years of service reaches 65 before the five-year time period is over, will I start 
receiving the 2.0% contribution? 
Yes, the amount of your transition credit may increase during the five-year period depending on 
your age and years of service. The same is true for Pension Plan participants who pass the 75 
milestone for age plus years of service before 2019 (they will begin receiving 2.5%).  
 

7. If I receive the transition credits, when will it be vested? 
Eligible participants will be 100% vested in special transition contributions after three years of 
service, including any previous service earned from TCHHN.  

 

8. How is the transition credit calculated? 
Your age and years of service as of December 31, 2013, are added together. If your total is at least 

55, you will receive a transition credit to your account each year over the next five years. Your 
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transition credit will be calculated as of each year-end from December 31, 2014, to December 31, 

2018. 

 

How does the transition credit impact the maximum limit of what you can contribute to the 403(b) 
Retirement Savings Plan?  

It does not count against how much you can contribute. However, it does apply to the total amount 

that can be contributed between employee and employer contributions (excluding age 50 catch-

up contributions), which is the lesser of 100% of your compensation or $51,000 (for 2013). 

 

9. Does the transition credit end in five years? 
Yes. The first transition credit will be contributed in early 2015 for 2014, and each of the next four 

years after that. The purpose of this credit is to help transition older or longer-service employees 

from the Pension Plan into the enhanced 403(b) Retirement Savings Plan. 

 

10. Is there a maximum dollar amount for the transition credit? 
No, as long as the total amount contributed to your account between you and TCHHN does not 

exceed the lesser of 100% of your compensation or $51,000 (for 2013). 

 

11. Regarding acquisitions, is service date considered from years of service with the practice acquired 
or the acquisition date? How does this impact the transition credit? 
Years of service are determined from the date of acquisition; however, prior service with TCHHN is 

included. If your age plus years of service is at least 55 on December 31, 2013, you will receive 

transition credits. 

 

 

CareShare 
 

1. What are CareShare contributions? 
A CareShare contribution is a discretionary contribution from TCHHN determined each year based 
on the network’s performance. You immediately vest in CareShare contributions. 
 

2. When will I be eligible for a CareShare contribution? 
You are eligible when you meet the following requirements: 

 Are an active participant on the last day of the fiscal year; 

 Have been paid for at least 625 regular hours of service during the service period which ends in 
the fiscal year; 

 Have received a performance appraisal that is at least “meets expectations” during that fiscal 
year; and 

 Have not been subject to a “corrective action” during such fiscal year (pursuant to a written 
employer policy). 

 
CareShare contributions will not be made for people employed as Presidents, Vice Presidents, 
Directors, Managers, or Physicians (including residents, fellows, etc.). 
 

3. Will I get the CareShare contribution every year? 
Not necessarily. If the network does not perform up to expectations, the CareShare contribution will 
not be awarded. 
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4. Will Care Share contributions continue? 
Yes. CareShare contributions will continue to be awarded based on the network’s performance. 
If awarded, awards will be paid not later than November after the close of the plan year.  
Awards are paid through the payroll system to 403(b) accounts.  Any appropriate federal, state 
or local taxes will be withheld from award payments through the payroll system.   

 

 

5. Employees who have a “corrective action” during the fiscal year are ineligible to receive a 
CareShare contribution. Does this apply to “verbal” corrective actions? 
No. This only applies to a written “corrective action.” 

 

Pension Plan  
 
1. My statement says something about my balance being “preserved.” What happens to the benefit I 

have already earned under the TCHHN Pension Plan? 
Nothing. Any amount earned under the current formula will not change and will be available when 
you retire. 
 

2. What is vesting, and when am I vested in my TCHHN Pension Plan benefit? 
“Vesting” means ownership of your benefit that cannot be forfeited. When you are vested, you own 
the benefit you have earned and it is yours to take with you when you leave TCHHN. You become 
fully vested in (or own) your preserved Pension Plan benefit after five years of service with TCHHN, 
including any prior service already earned. You earn a year of vesting service for each calendar year 
in which you complete 1,000 hours of service. For Fort Hamilton-Hughes employees, one year of 
vesting service is earned for each completed year of employment. 
 

3. When will I receive my Pension Plan benefit? 

You will receive your TCHHN Pension Plan benefit at normal retirement age (age 65). If you choose 
to retire prior to normal retirement, your benefit will be reduced to account for the longer time 
you’ll spend in retirement. You may retire as early as age 55 with 5 years of vesting service. You will 
continue to earn years of service after December 31, 2013, for determining eligibility for early 
retirement.  

 
4. Since my Pension Plan benefit will stop growing, will the benefit I earn in my 403(b) Retirement 

Savings Plan make up the difference by the time I want to retire? 

The answer depends on several factors, including your age, length of service, and how close you are 
to retirement. The following steps can help you answer this question: 

 Review your Personalized Pension Plan Benefit statement for details about your preserved and 
protected benefits. 

 Attend one of the educational sessions to learn more about how the TCHHN retirement 
program is changing. 

 Consider increasing your contributions to your 403(b) Retirement Savings Plan in future years.  

 Contact Principal 800-247-8000, ext. 2493 to discuss your current 403b investment strategy. 
 
5. What happens to my Pension Plan benefit if I leave TCHHN before I retire? 

If you are vested in your benefit when you leave TCHHN, you may begin receiving it when you are 
eligible to retire (see #6 above). If you are not vested in your benefit, you will not be entitled to a 
benefit when you leave.  
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6. What happens to my Pension Plan benefit if I die before I retire? 
If you die before you retire, your spouse or designated beneficiary will receive 100% of your vested 
account balance as an annuity in the following manner.  

 If you die prior to your early retirement age: 
As a monthly benefit payable for life commencing at the first of the month following your 
eligibility for early retirement, which is the amount which would have been payable if you had 
terminated on the date of death under the 50% Joint and Survivor Annuity form and survived to 
the day after attaining Earliest Retirement Age.  

 If you die after your early retirement age but before your normal retirement age:  
As the amount which would have been payable if you had retired the day before death under 
the 50% Joint and Survivor Annuity form.  

 If you die after your normal retirement age: 
As the amount which would have been payable if you had retired the day before death under 
the 50% Joint and Survivor Annuity form, actuarially adjusted to account for the later 
commencement date. 

 
Please Note: If you die and do not designate a beneficiary, and are not married at the time of your 
death, your benefit will be paid to your estate in a lump sum.  
 

7. Are Pension Plan benefits guaranteed? 

Yes  Pension Plan benefits that have been earned as of December 31, 2013, will remain preserved 
until your retirement. Upon retirement, the value earned up until December 31, 2013 will be paid to 
you in the form of one of the payment options available. 
 

8. But I worked for a hospital that was acquired by TCHHN  are those Pension Plan benefits 
guaranteed as well? 

Yes  any Pension Plan benefits that you previously accrued are also preserved until your 
retirement. 
 

9. How is the Pension Plan guaranteed? 
The plan is funded through employer contributions to a trust which are not less than the minimum 

required by applicable regulations. In addition, your benefits are insured by the Pension Benefit 

Guaranty Corporation, a federal agency. 

 
10. What if you are not vested in the Pension Plan to date? 

You continue to earn years of vesting service going forward as long as you remain employed with 

TCHHN.  

 

11. Is vesting tied to FTE or hours worked? 
You earn one year of vesting service for each year in which you are credited with 1,000 hours of 

service. 

 

12. Did my recent personalized pension statement reflect the performance appraisal increase? 
No. Your statement reflects only your pay as of June 30, 2013. 
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13. How do you answer the tax form questions about whether you participate in a Pension Plan? 
For tax purposes, after December 31, 2013, you no longer participate in a Pension Plan since your 

benefit is no longer accruing. 

 

14. Where does the “preserved” Pension Plan money go? Where is it held? 
This money is held by a trust and invested in various investment funds to ensure that dollars are 

available when you retire to pay you your guaranteed Pension Plan benefit. 

 

15. Is it possible to retire in the Pension Plan and continue to work? 

If you leave employment and begin receiving your Pension Plan benefit, you may later be 

rehired and continue to receive your pension payments. You may not begin your pension 

payments while you are employed. 
 

16. Can you roll over your Pension Plan benefit into the new 403(b) Retirement Savings Plan? 
No. Once you retire, you will receive your Pension Plan benefit as a monthly annuity based on the 

payment option you choose. 

 

 

 

 

 

 

 

 
 
The description of the retirement plans provided in this document, as well as in other communication materials, is 
intended to be an overview of key plan provisions. The plans are governed by formal plan documents, and, in the 
event of any conflict, the formal plan documents will control. TCHHN reserves the right to amend or terminate any 
or all of its colleague benefit plans, in whole or in part, at any time. Participation in the TCHHN Retirement Program 
does not create any contractual or other right to receive any other benefits, nor does your participation or 
projections of benefit growth constitute a condition or right of future employment. 


