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Overview of the Retirement Program Changes
As you already know, The Christ Hospital Health Network (TCHHN) is making important 
changes to our retirement program, including moving to one, consistent program 
for all colleagues made up of a 403(b) Retirement Savings Plan effective 
January 1, 2014. We’re making this change at a time when the implementation of the 
Affordable Care Act, commonly referred to as healthcare reform, is creating significant cost 
and administrative burdens for the network and consumers. These increased costs will 
fall on our patients unless we take steps to keep healthcare affordable. Moving forward, 
patients will demand better value and better outcomes at lower costs.

By transitioning to the enhanced 403(b) Retirement Savings Plan, we can offer a 
program that:
n Provides matching contributions from TCHHN when you save, something employees  
 have been asking for,
n Allows you to vest – or own – your benefit faster,
n Is easy to understand and communicate,
n Gives you more control over your investment decisions, and
n Is portable.

As part of this change, we are also preserving the current Pension Plan as of 
December 31, 2013. This simply means that you stop earning a benefit under the plan 
on this date, and your earned benefit will be preserved and paid out to you or your 
beneficiary when you retire. 

Your Personalized 
Pension Plan Benefit 

Statement 

The enclosed Personalized Pension 

Plan Benefit Statement provides an 

estimate of your:

n Preserved Pension Plan Benefit   

 as of December 31, 2013;

n Projected 403(b) Retirement   

 Savings Plan Account Balance;   

 and

n Projected Future Monthly  

  Income under all plans.

The Retirement Program Changes At-A-Glance

On January 1, 2014, all employees will 

participate in the 403(b) Retirement 

Savings Plan, which will include:

n A TCHHN matching contribution 

    equal to a 50% match on up to 6%

    of your contributions; 

n Transition credits for certain 

    Pension Plan participants who meet  

    the age and service requirements;  

    and

n CareShare contributions based 

    on network performance.

Effective December 31, 2013, TCHHN 

will preserve its current Pension Plan and 

move to a common 403(b) Retirement 

Savings Plan for all employees. This means:

n Any benefit earned from the 

    Pension Plan as of December 31 

    will be preserved and protected.

n No future benefit will be earned 

    under the Pension Plan after this 

    date.
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Your 403(b) Retirement Savings Plan
The 403(b) Retirement Savings Plan is a partnership between you and TCHHN. Your role is to save through the plan on a pre-tax basis for 
your future retirement needs. Our role is to help your savings grow even faster by providing significant additional contributions to your 
account, along with a wide array of investment options to meet your specific needs.

How Your Account Grows
Beginning in 2014, the 403(b) Retirement Savings Plan will be funded by you and TCHHN, reinforcing our partnership in planning for 
your future. In addition to the contributions you make to your account, TCHHN will help you save more for retirement through 
significant matching contributions, as well as potential transition credits and CareShare contributions. 

Your 
contributions

TCHHN 
matching 

contributions

Transition 
credits 

(if eligible)

CareShare 
contributions 
(if awarded)

Investment 
return or 

losses

Your account 
balance

+ + + + =

Your Contributions
You can make the following contributions to your account: 
n Pre-tax contributions — You can contribute between 1% and 75% of your eligible  
 compensation* up to $17,500 (annual limit for 2013) on a pre-tax basis;
n Catch-up contributions — You can contribute between 1% and 75% of your eligible  
 compensation* up to $5,500 (annual limit for 2013) in pre-tax, catch-up contributions,  
 once you reach age 50;
n After-tax contributions (Roth) — You can contribute between 1% and 75% of your  
 eligible compensation* up to $51,000 (annual limit for 2013) in after-tax contributions.
 

You are eligible to make catch up contributions if you are age 50 or older, or you will attain 
age 50 during the Plan year (i.e. January through December). An eligible participant who 
will attain age 50 during the Plan year is eligible to begin making catch up contributions 
even before his or her 50th birthday.

* The total amount of compensation that can be counted as eligible compensation is limited 

to the first $255,000 you earn in a calendar year. 

Automatic Enrollment 
and Escalation

All new hires are automatically 

enrolled in the 403(b) Retirement 

Savings Plan at a 2% of pay 

contribution level, unless they 

elect to opt out. Once enrolled, 

the initial 2% of pay contribution 

level automatically escalates by 

2% each year in the future, up to 

a maximum of 6% of pay. Again, 

you can elect to opt out of the 

automatic enrollment – or make 

changes to the amount you 

save – at any time.
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Take Advantage 
of the Match!

If you currently contribute less 

than 6%, consider increasing your 

403(b) Retirement Savings Plan 

account contributions to maximize 

the matching contribution from 

TCHHN. If financially possible, 

take further advantage of your 

tax-deferred plan by contributing 

more than 6% to strengthen your 

retirement savings.

If you contribute: TCHHN will match that with:

1% 0.5%

2% 1.0%

3% 1.5%

4% 2.0%

5% 2.5%

6% (or higher) 3.0%

TCHHN Matching Contributions  NEW!  
As an incentive to save, TCHHN will begin matching your contributions to help your account 
grow. TCHHN will match 50% on up to 6% of your contributions. So if you contribute 6% of 
your pay to your account, you’ll receive a 3% of pay matching contribution from TCHHN.

You become 100% vested in matching contributions after three years of service, including 
prior service you have already earned from TCHHN.

CareShare Contributions    
TCHHN is strengthening its commitment to helping you prepare for retirement by 
continuing to offer CareShare contributions. This is a discretionary contribution from  
TCHHN determined each year based on the network’s performance. You are immediately 
vested in CareShare contributions.
 

You are eligible to receive a CareShare contribution if you:
n Are an active participant on the last day of the fiscal year;
n Have been paid for at least 625 regular hours of service during the service period which  
 ends in the fiscal year;
n Have received a performance appraisal rating during the fiscal year better than 
 “unsatisfactory”;
n Have not been subject to a “corrective action” during the fiscal year; and
n Are not a Vice President, Director, Manager, or Physician (including residents, fellows, etc.).
 

Transition Credits (if eligible)  NEW!    
TCHHN will provide transition credits – ranging from 1.5% to 2.5% of pay – over the next 
five years to Pension Plan participants whose age plus years of service equal at least 55 as 
of December 31, 2013. The amount of the transition credit is determined by your age plus 
years of service as of December 31 of each subsequent year as shown below:

Age + years of service equals: 55-64 65-74 75+

Percentage of pay contributed by TCHHN: 1.5% 2.0% 2.5%

You are eligible for the transition credit if you: 
n Are employed on the last day of the year (December 31);
n Eligible for the Pension Plan as of January 1, 2014; and
n Have completed at least 1,000 paid hours of service during the year. 

Eligible participants will be 100% vested in transition credits after three years of service, 
including any prior service with TCHHN.

For Example
An employee who is 45 years 
old with 12 years of service on 
December 31, 2013, will receive an 
extra 1.5% of pay contributed by 
TCHHN to their 403(b) Retirement 
Savings Plan account each year over 
the next five years.
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Take a look at these examples to see how the contributions (yours and TCHHN’s) can add up over time, and see what a difference it 
makes when you contribute 6% to your account. 

Example #1: An Employee Without Transition Credits 
Assume that as of January 1, 2014:
n You are age 36.
n Your annual compensation is $42,000 and you will receive a 2.5% salary increase each year.
n You receive a 1% CareShare contribution each year.
n Annual investment earnings = 5%.
n You work 1,000 hours in future years (to be eligible for CareShare contributions).
n The CareShare contribution is made on 8/15 of each year.

If you 
contribute

TCHHN 
match

Potential 
CareShare 

contribution 
(1%)

Total annual 
contribution to your 

account (before 
investment returns)

In 5 years, 
this could 
grow to...

In 10 years, 
this could 
grow to...

In 15 years, 
this could 
grow to...

2% x $42,000 
= $840

50% x $840 = 
$420

$420 $1,680 $9,961 $23,982 $23,982 

4% x $42,000 
= $1,680

50% x $1,680 
= $840

$420 $2,940 $17,443 $41,997 $41,997 

6% x $42,000 
= $2,520

50% x $2,520 
= $1,260

$420 $4,200 $24,925 $60,011 $60,011 

Example #2: An Employee With Transition Credits 
Assume that as of January 1, 2014:
n You are age 48 and have 10 years of service (10 + 48 = 58).
n Your annual compensation is $58,000 and you will receive a 2.5% salary increase each year.
n You receive a 1% CareShare contribution each year.
n You receive a 1.5% transition credit each year for the next five years.
n Annual investment earnings = 5%.
n You work 1,000 hours in future years (to be eligible for CareShare contributions and transition credits).
n The CareShare contribution is made around 11/15 of each year and the transition credit will made on 3/31 of the year following the 
 Plan year.

If you 
contribute

TCHHN 
match

Potential 
CareShare 

contribution 
(1%)

Transition 
Credit 
(1.5%)

Total annual 
contribution to your 

account (before 
investment returns)

In 5 years, 
this could 
grow to...

In 10 years, 
this could 
grow to...

In 15 years, 
this could 
grow to...

2% x $58,000 
= $1,160

50% x $1,160 
= $580

$580 $870 $3,190 $17,787 $39,475 $67,989 

4% x $58,000 
= $2,320

50% x $2,320 
= $1,160

$580 $870 $4,930 $28,119 $64,352 $112,965 

6% x $58,000 
= $3,480

50% x $3,480 
= $1,740

$580 $870 $6,670 $38,451 $89,228 $157,941 



5

If You Leave TCHHN 
Before Retirement

Your benefit is portable. This 

means you can take your vested 

benefit with you when you leave 

TCHHN — at or before retirement. 

After you leave you can:

n Keep your account balance  

 invested in the plan until it is 

 paid to you;

n Roll your entire or part of your 

 account balance into an IRA or 

 another qualified plan that 

 accepts rollovers;

n Receive your benefit as a lump 

 sum payment; or

n Receive installment payments.

When You Own – or Vest In – Your 403(b) 
Retirement Savings Plan Benefit
Vesting is another word for your ownership of your 403(b) Retirement Savings Plan  
account. 
n Your contributions to your 403(b) Retirement Savings Plan account and CareShare  
 contributions are immediately 100% vested. 
n You become 100% vested in TCHHN’s matching contributions and any applicable  
 transition credits after three years of service (including any prior service earned from  
 TCHHN).

Your Investment Options
You choose how your account is invested and your benefit will increase or decrease based 
on the performance of the funds you choose. The 403(b) Retirement Savings Plan includes 
a wide array of investment funds to choose from, including: 

Receiving Your Account Balance
You can receive your vested 403(b) Retirement Savings Plan benefit when you leave 
TCHHN, retire, become disabled, or die. There is no minimum age requirement that must 
be satisfied before you may begin receiving benefits after you leave TCHHN, however:
n You can elect to delay receiving your benefit, but you must begin receiving your 
 benefit by the time you reach age 70½, and
n There may be tax penalties if you receive your benefit before you are age 59½. 

There are two ways you are able to receive a distribution from the 403(b) Retirement  
Savings Plan. The distribution can either be: 
n Made as a direct rollover to a traditional IRA, another eligible employer plan, or in the  
 case of Roth after-tax contributions and earnings, to a Roth IRA; or 
n Paid to you in installments or directly as a lump sum with mandatory income tax  
 withholding.

An eligible employer plan includes another IRS qualified plan, such as a 403(b) plan, profit 

sharing plan, defined benefit plan, stock bonus plan, and money purchase pension plan; a 

Code section 403(a) annuity plan; a Code section 403(b) tax-sheltered annuity; and a 

governmental Code section 457 plan.

If Your Vested Account is Less Than $5,000 
If your vested account is $5,000 or less, your benefit will be paid to you in a single lump 
sum. Federal law requires TCHHN to automatically roll your vested account to an IRA in a 
direct rollover if:
n Your vested account is more than $1,000;
n You have not reached age 65; and/or
n You do not elect to have your vested account paid to you in a single lump sum or
 rolled to another retirement plan or an IRA of your choice in a direct rollover.

If the value of your account does not exceed $1,000, you cannot elect to keep your 
account in the 403(b) Retirement Savings Plan — you must take a distribution.

If Your Vested Account is More Than $5,000
If the value of your account balance exceeds $5,000, you may choose one of the following 
payment forms to receive your benefit:
n A single lump sum payment.
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n A series of substantially equal annual payments over a fixed period of whole years.  
 You can choose to receive the payment on an annual, semi-annual, quarterly, or  
 monthly basis. You may also request extra payments. Your payments in the calendar  
 year in which you reach age 70½ and later calendar years will be increased to the  
 extent necessary to satisfy the minimum payment required by law.
n A specified dollar amount each year. You can choose the amount and can choose to  
 receive the payment on an annual, semi-annual, quarterly, or monthly basis. You may  
 also request extra payments. Your payments in the calendar year in which you reach  
 age 70½ and later calendar years will be increased to the extent necessary to satisfy  
 the minimum payment required by law.

A charge or restriction might apply for some investment options if you take all or any part 
of your 403(b) Retirement Savings Plan account benefit in a single sum. Please talk with a 
qualified plan administrator before making this choice.

Other Terms to Know
403(b) Plan — The Retirement Savings Plan is a 403(b) plan, not a 401(k) plan. The 
two plans function quite similarly − both allow employees to make tax-deferred 
contributions for their retirement. In certain circumstances, 403(b) plans are not 
subject to the same legal requirements as 401(k) plans, but these requirements do 
not change the overall function of the accounts.

Annuity – A type of payment option that pays you a fixed sum of money every 
month, typically for the rest of your life.

Early retirement — You become eligible for “early retirement” benefits from the 
Pension Plan when you reach age 55 with at least 5 years of vesting service. If you 
elect to start benefits early, rather than at normal retirement, your monthly benefit is 
reduced to reflect the longer payment period.

Lump Sum — A single payment equal to the total value of your benefit.

Normal retirement — Age 65 with at least five years of vesting service is considered 
“normal retirement.”  Your full benefit from the Pension Plan is payable when you 
achieve this milestone. 

Reduction factor — If you elect a monthly annuity from the Pension Plan, your full 
benefit is payable starting at age 65. If you elect to start your annuity prior to age 65, 
the benefit is reduced by the plan’s reduction factors to reflect the fact that you will 
receive payments for a longer period of time.

Social Security covered compensation — This is the amount of compensation on 
which you pay Social Security taxes. The “covered compensation” amount changes 
each year as it averages the Social Security taxable wage bases over the 35-year 
period ending with the year of your Social Security full retirement age (between 
ages 65 and 67, depending on your birth year). 

Years of Credited Service — Your years of service used to determine the amount 
of your benefit under the Pension Plan.

Years of Vesting Service — Your years of service used to determine whether you 
are vested or eligible for early retirement benefits under the Pension Plan.

Additional 
Considerations

n Federal law places limits on the   

 amount you can contribute to   

 403(b) Retirement Savings Plan   

 each year.

n You will receive more detailed   

 tax information with respect to   

 distributions and withdrawals   

 from the 403(b) Retirement   

 Savings Plan at the time you   

 apply for and receive a distribu-  

 tion or withdrawal. 

n Qualified Domestic Relations   

 Orders that are found to be  

 qualified by the Plan     

 Administrator will be honored   

 by the Plan.

n Applications for distributions   

 and withdrawals from the   

 403(b) Retirement Savings Plan   

 are considered to be claims for   

 benefits. If your application for   

 benefits has been denied, you   

 will receive a written notice   

 from the Plan Administrator   

 within 30 days after you filed   

 the application.
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Your Preserved Pension Plan Benefit
The Pension Plan provides you with a guaranteed monthly benefit at retirement. The amount of your benefit is calculated based on 
your age, pay, and years of service with TCHHN and is entirely paid for by TCHHN – it costs you nothing. As of December 31, 2013, 
any benefit you have earned from the Pension Plan on that date will be protected and preserved, paid out to you or your 
beneficiary at the time of your retirement.

For more details on the rules in effect through December 31, 2013, refer to the Pension Plan Summary Plan Description. If you 
were an employee of a company before it became part of TCHHN, rules from other plans may apply.

If you are not yet vested in your Pension Plan benefit on December 31, 2013, you will continue to earn service toward vesting in this 
benefit while you are employed by TCHHN. In addition, if you have not earned the five years of service required for early retirement, you 
will continue to earn service toward early retirement eligibility in this benefit while you are employed by TCHHN.

What’s Changing (and 
What’s Continuing)

n Any benefit earned from the 

 Pension Plan as of December 31,  

 2013, will be preserved and 

 protected.

n You will not lose any benefit you  

 have earned under the plan.   

     However, no future pension benefit  

 will be earned after this date.

n You will receive a guaranteed   

 monthly benefit when you retire.

n You will continue to earn years of  

 service for determining eligibility  

 for early retirement and vesting.

Calculating Your Earned Pension Benefit
Your benefit as of December 31, 2013, will be calculated and preserved using a formula 
that is based on Final Average Earnings, years of Credited Service, and Social Security 
covered compensation (average of the Social Security Taxable Wage Bases for the 35-year 
period ending in the year in which reach your Social Security normal retirement age). 
For employees of The Christ Hospital:

n Your Final Average Earnings are the highest five calendar years of earnings during the  
 10-year period ending on the earlier of your termination date or December 31, 2013.  
 If you do not have five calendar years of earnings prior to this date, your Final Average  
 Earnings will be determined by averaging your earnings from your date of hire through  
 December 31, 2013;

n Your earnings for each plan year are generally based on your base hourly pay rate as of  
 January 15th of such year, multiplied by 2,080; and 

n One year of service is credited for each calendar year in which you completed at least  
 1,800 paid hours of service (prorated).

Earned Pension Benefit Formula for Employees of The Christ Hospital 

Years of 
Credited 
Service 

(up to 30)

12

Your preserved 
and protected 

benefit as of 
December 31, 2013*

÷ =

0.35% of 
Final Average 
Earnings (FAE) 

in excess of 
covered compensation

x
1% of Final 

Average 
Earnings (FAE)

+

*This benefit is calculated to be paid monthly at normal retirement for your life in addition to any previously earned Pension Plan benefit under a prior plan. 
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If You Were Grandfathered Into a Prior Plan    
Participants in The Fort Hamilton-Hughes Healthcare Corporation Retirement Plan, The Jewish Hospital of Cincinnati, Inc. Retirement Plan, 
or The Retirement Plan for Employees of St. Luke Hospitals, Inc. as of December 31, 1998, were grandfathered into the provisions of their 
respective plans at that date. Your Pension Plan benefit is calculated differently as shown below:

How the earned Pension Plan benefit is calculated for...

Fort Hamilton-Hughes 
employees

The pension benefit is 1.0% of Final Average Earnings times years of Credited Service 
offset for benefits annuitized under prior plans.

Jewish Hospital of Cincinnati 
employees

The pension benefit is 0.8% of Final Average Earnings plus 0.7% of Final Average
Earnings in excess of Covered Compensation, the sum times years of Credited Service. 
There is a minimum monthly benefit of $5 times years of Credited Service to a maximum 
of 10 years.

St. Luke Hospitals employees The pension benefit is 0.9% of Final Average Earnings times Credited Service plus 0.6% 
of Final Average Earnings in excess of Covered Compensation, times years of Credited 
Service up to a maximum of 35 years.

Defining the Terms    
How the terms of your Pension Plan calculation are defined depends on whether you were grandfathered into a prior plan.

Pensionable Earnings is generally defined as:
n Hourly employees: hourly rate of base pay that was in effect, multiplied by 2,080 hours. 
n Salaried employees: annual base salary that was in effect. Earnings do not include any overtime pay, incentive compensation,   
 shift differential, disability payments and other forms of irregular payments, severance pay, pensions, or other forms of deferred 
 compensation.

How “Pensionable Earnings” is defined for...

Former Fort Hamilton-Hughes employees Earnings are defined as W-2 earnings plus pre-tax deferrals.

Former Jewish Hospital employees Earnings are defined as W-2 earnings plus pre-tax deferrals.

Former St. Luke Hospital employees Earnings are defined as monthly rate of pay on the first day of the 
calendar year.

Final Average Earnings is generally defined as the highest five calendar years of earnings during the 10-year period ending on the 
earlier of your termination date or retirement date. 

How “Final Average Earnings” is defined for...

Former Fort Hamilton-Hughes employees The average of the highest five calendar years during the 10-year period 
preceding termination of employment disregarding the final year of 
employment unless it is a full 12-month period.

Former Jewish Hospital employees The average of the highest five calendar years of employment 
disregarding any years of employment in which less than 1,000 paid 
hours were completed.

Former St. Luke Hospital employees The average of the highest five calendar years during the 10-year period 
preceding termination of employment disregarding the final year of 
employment unless 1,000 paid hours were completed or the associate 
has reached normal retirement age.
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Years of Credited Service is generally defined as one year of service credited for each calendar year in which you completed at 
least 1,800 paid hours of service. Service is prorated for years in which at least 1,000 paid hours are completed. In your year of hire, 
termination or retirement, Credited Service is prorated for service less than 1,000 paid hours.

Social Security Covered Compensation is defined as the average of the Social Security Taxable Wage Bases for the 35-year period 
ending in the year in which you reach your Social Security normal retirement age or the year in which you turn age 64 for employees 
of Jewish Hospital. The “covered compensation” amount changes each year as it averages the Social Security taxable wage bases over 
the 35-year period. Social Security provides benefits as early as age 62 in addition to the retirement income you receive from the  
Pension Plan and other retirement plans you may participate in. Both you and TCHHN contribute to your Social Security benefits 
through payroll taxes. If you have questions about your Social Security benefits, please contact the Social Security Administration at 
www.ssa.gov/mystatement or call 800-772-1213.

How “Credited Service” is defined for...

Fort Hamilton-Hughes employees Full calendar years during which a participant is credited with at least 416 
hours. Pro-rata service is granted during the year of participation or the 
year of termination.

Jewish Hospital employees Calendar years during which 1,000 paid hours of service were completed.

St. Luke Hospital employees Calendar years during which 1,000 paid hours of service were completed.

See Your Personalized Pension Plan Benefit Statement for Details
A personalized statement, showing an estimate of the benefit you have earned through December 31, 2013, is enclosed with 
this Guide.

When You Own – or Vest In – Your Pension Plan Benefit
You are vested in your benefit after five years of Vesting Service with TCHHN. This means 
that, after five years of Vesting Service with TCHHN, the benefit you have earned under 
the Pension Plan cannot be forfeited. However, if your employment terminates prior to 
completing five years of Vesting Service, all of the benefits you earned will be forfeited.
n You can receive your benefit from the Plan when you retire at normal retirement,  
 generally age 65.
n You can work beyond normal retirement and receive a benefit when you actually retire.
n You can retire any time after you reach age 55, if you have at least five years of service. If 
 you choose to retire early, your benefit is reduced because it’s expected to be paid over 
 a longer period of time. 

Remember that you will continue to earn years of service after December 31, 2013, 
for vesting services.

How Is a Year of Vesting Service Defined?
One year of Vesting Service is typically earned for each calendar year in which you   
complete 1,000 paid hours of service. For former Fort Hamilton-Hughes employees, one 
year of Vesting Service is earned for each completed year of service.
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Thinking About Early Retirement?

lf you are between the ages of 55 and 65 and have five or more years of service under the Pension Plan, you may elect to 

retire on the first day of any month. Please keep the following in mind:

n If you retire early and you elect to begin receiving benefits before your normal retirement date, the monthly income you  

 will receive will be less than the monthly income you would receive if you elected to have your benefits begin at your   

 normal retirement age. 

n You may choose to begin receiving benefits on the first day of any month following your early retirement – up to your   

 normal retirement date.

Example #3: TCHHN Employee Who Is Already Vested 
Assume that on December 31, 2013:
n You are age 55.
n Your final average earnings equal $42,000.
n You have 20 years of credited service.
n Your covered compensation is $93,312.
n You are not grandfathered under a prior plan.

Here’s how your preserved Pension Plan benefit would be calculated:

20 12 $700÷ =

0.35% of FAE 
($42,000) in excess 

of covered
compensation 
(93,312) = $0

x
1% of FAE 

($42,000) = 
$420 

+

Example #4: TCHHN Employee Who Is Not Yet Vested 
Assume that on December 31, 2013:
n You are age 62.
n Your final average earnings equal $58,000.
n You have three years of credited service.
n You work an additional two years to meet the requirement for vesting.

n Your covered compensation is $77,124.
n You are not grandfathered under a prior plan.

Here’s how your preserved Pension Plan benefit would be calculated:

3 12 $145÷ =

0.35% of FAE 
($58,000) in excess 

of covered
compensation 
($77,124) = $0

x
1% of FAE 

($58,000) = 
$580

+
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Retiring and Receiving Your Benefit
You can retire at normal retirement age (age 65) and receive your full preserved Pension Plan benefit. You can also retire as early as age 55 
with five years of service, but your benefit will be reduced to account for the longer period of time you’ll spend in retirement. 
Remember that you will continue to earn years of service after December 31, 2013, for vesting services.

When you choose to begin receiving benefits, the Pension Plan provides several payment options. You can customize your Pension 
Plan benefit to meet your needs by choosing to begin receiving your benefits at different times and in different payment methods. The 
normal form of benefit payment under the Pension Plan is a life annuity. All other forms of payment from which you may choose are 
equivalent, on an actuarial basis, to your benefit determined in the form of a life annuity. 

If you are... You will receive a... Description

Not married when your 
pension benefit starts

Single Life Annuity n  Monthly payments are made to you for your lifetime.
n  After your death, no further payments are made.

Married when your 
pension benefits start

50% Joint and Survivor 
Annuity

n Monthly payments are made to you for your lifetime. The 
     amount of your benefit is reduced to provide benefits for 
     your spouse if you die first.
n After your death, 50% of your payment amount continues
     to your spouse until his or her death.
n If you would like to choose a different payment option, 
     your spouse may need to give written, notarized consent.
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The various forms of payment available under the Pension Plan are:

n Single Life Annuity – You will receive monthly payments throughout your life, with  
 all payments stopping at your death. While you are alive, you receive a monthly   
 payment as determined under the Plan. This is the normal form of payment if you are  
 not married. If you are married, you must have your spouse’s written, notarized consent  
 to elect this option.

n 50%/66 2/3%/75%/100% Joint and Survivor Annuity – You will receive monthly  
 payments throughout your life. Upon your death, your beneficiary will receive monthly  
 payments equal to the percentage of the monthly amount you were receiving for the  
 remainder of his or her life, provided your beneficiary survives you. If your beneficiary  
 predeceases you, payments will stop upon your death, even if you have remarried. 

 –  Note that the monthly amount you receive under these options is generally less  
  than the monthly amount you would receive under the Life Annuity option, as it is  
  generally reduced by a factor to reflect the payments that will continue to your  
  surviving spouse upon your death.
	 	 	

 –  A 50% Joint and Survivor Annuity Option with your spouse as beneficiary is the  
  normal form of payment if you are married when benefits begin (unless you are  
  an employee of Fort Hamilton-Hughes). If you are married and elect an option other  
  than the 50% Joint and Survivor Annuity option, or want to elect a beneficiary other  
  than your spouse, you may do so only with your spouse’s written, notarized consent.

n 5/10/15/20 Year Certain and Continuous Annuity – This option provides monthly  
 payments for your lifetime. If you die less than 10, 15, or 20 years after you begin  
 receiving benefit payments, your spouse or beneficiary will receive payments for the  
 remainder of the guarantee period. For example, if you chose the 10 Year Certain and  
 Life Annuity option when you retired, and you died after four years (48 months), your  
 spouse or beneficiary would receive payments for the six years remaining in the  
 guarantee period (72 months). Otherwise, there are no additional death benefits. If you  
 are married, you must have your spouse’s written, notarized consent to elect this option.
	

n 10/15/20 Year Certain Annuity – This last option guarantees 10, 15, or 20 years or  
 payments. If you pass away during the guarantee period, your beneficiary will receive  
 the rest of the payments for that time period. If you outlive the specified number of  
 guaranteed payments, your payment will stop at the end of of the guarantee period. 
 For example, if you chose the 10 Year Certain Annuity option when you retired, and you  
 died after seven years (84 months), your beneficiary would receive payments for the  
 three years remaining in the guarantee period (36 months). Your payment will stop at  
 the end of the gauranteed period even if you are still living. If you are married, you must  
 have your spouse’s written, notarized consent to elect this option.

Note: Regular federal and state income taxes apply to all benefit payments you receive. 
In addition, an excise tax may apply if you take distribution prior to age 59½. 

Former Fort 
Hamilton-Hughes 

Employees Please Note:
n If you are married, the normal   

 form of payment is a 662/3% Joint  

 and Survivor with a 10-Year   

 Certain Annuity, not the 50%   

 Joint and Survivor Annuity. This   

 option provides monthly   

 payments for your lifetime. If you  

 die less than 10 years after you  

 begin receiving benefit payments,  

 your benefit amount is continued  

 to your spouse or beneficiary   

 until 120 payments have been

 made. After the 10-year guarantee  

 period, your spouse or    

 beneficiary will receive payments  

 that are 662/3% of your payment,  

 for the remainder of his or her life.  

 If you and your primary   

 beneficiary both die before 120   

 payments have been made,   

 the balance of the 120 payments  

 will continue to be paid to your   

     contingent beneficiary. If you  

 are married, you must have your  

 spouse’s written, notarized   

 consent to elect a primary   

 beneficiary that is not your   

 spouse.

•	 A	Full	Cash	Refund	Annuity	is		 	

 also available. This option provides  

 an adjusted monthly benefit to   

 you during your lifetime. If you   

 die before the full value of your   

 annuity is paid, your designated  

 beneficiary will receive a lump  

 sum benefit of the remainder of  

 your benefit. No further survivor  

 benefits will be paid. If you are   

 married, you must have your   

 spouse’s written, notarized 

 consent.
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Getting Answers to Your Questions
We are committed to helping you understand how you might be impacted by the retirement program changes. In addition 
to this Guide, please refer to the other materials in your education packet for further information, including your personalized 
Pension Plan Benefit Statement that shows the amount of your preserved Pension Plan benefit and future benefit projections.

You’ll have the opportunity to participate in education sessions (see the enclosed education session schedule) to learn more 
about the changes and get answers to your questions. And don’t forget to watch for further information on the Intranet.

For help selecting or managing your investment options, you can schedule a one-on-one meeting with Karl Diebold 
(513-792-4350). If you have additional questions, contact your TCHHN Benefits Department at 513-263-1501 or Benefits@
thechristhospital.com.



About This Guide
This Guide presents an overview of retirement program changes for eligible employees of The Christ Hospital Health 
Network (TCHHN). More complete information can be found in the official plan documents. While every effort has 
been made to provide accurate information, if there are any discrepancies between the information in this Guide 
and the plan documents, the plan documents will govern. TCHHN reserves the right to amend or terminate any of its 
benefits programs at any time. 

PP


